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CHARACTERISTICS OF AN IDEAL, EFFECTIVE & SUCCESSFUL HUMAN BEINGS”

There Is No Sound That Is Not A Mantra, No Plant That Is Not Medicinal |
There Is No Person Unworthy, What Is Lacking Is An 'Enabler - THAT IS YOU' ||
Indeed, above verse - Shlok from one of our ancient book is very useful for all of us
regardless of any situation that we are facing in our daily routine life being it at
professional or personal front.
Here in this article I have tried sharing my little observation, study on the highly effective
& successful people which I have come across in my life so far and have seen them living
their life by this verse. Few things which I found very common in all those Ideal human
beings, (regardless the field, industry, profession, place they are) have tried my best to
share with you all.
MINDSET / PHILOSOPHY:
Tap into your inspiration: Channel your inner Muse.
Don’t be Rigid: Don't be Rigid all time. At times Some where you should be flexible . The
application of rigidity must come out of experience and maturity.
Seek First to Understand, Then to Be Understood.
Feedback is the breakfast of champions: Accept the Criticism/Feedback and pay
attention to improve yourself.
Be Work Oriented: Your each minute of work must contribute to the growth of Yourself/
Organization/Society/Country and the World at large. Doing work continuously will
surely give an enjoyment and inner satisfaction.
Justice to Each & Every Role/Relation: Always make Sure to give your 100% to all the
roles that you are playing in your professional & personal life.
Be Ready to Pay the Price: Remember - There is no free lunch in this world.
LIFE STYLE:
Plan your Day /Week/ Month/ Year in advance > Wake Up Early > Exercise Daily
Mind Your Eating Habits: Have Healthy Diet > Avoid Junk Food.
Periodic Self Introspection: That will surely help you to Sharpen your Saw.
Fix Your Time For Social Media: Make Sure to do an efficient/effective use of
Technology.
Use Your Free Time Wisely: Reading > Exploring New things > Learning New Skill

PERSONALITY:
Honesty/ Integrity: Be Honest to yourself first, you will be Honest to the world automatically.
Be Accountable: Carry a sense of accountability in whatever things you do.
Be The Man of Credibility - Remember : Hard Work + Honesty + Commitment +
Accountability = Credibility
Empathy: Involve in others Problems early. You will come to know how it pinches and where
it Pinches.
Be Cultured: Organization culture should be felt through Your action, appearance and
communication.
Read Read Read: Be an Avid Reader. Read books/magazines both job-related and behaviorrelated' Collect information and store for yourself. You will be repository of
information/knowledge.
Observation: Observe and study more. Minute observation will help you to improve. Your
listening, learning, analytical skills will improve for sure.
WORKING STYLE:
Always Be Punctual: You be habituate to punctuality. Have it as a principle in your life.
Never compromise on punctuality. Be a model in keeping and maintaining correct
punctuality.
Be Proactive: Always be Ready with your Plans, Thoughts, Actions, Tasks & Goals.
Begin with the End in Mind: Always start your first task keeping your end goal in mind.
Put First Things First:
Synergy: Remember - You alone can not do all things together, hence work as a team
wherever needed.
Set Time-lines: So things get done.
Ruthlessly cut away the unimportant: and Focus on the Important.
Allocate breaks strategically: Rest when you are tired + Read little to enhance your
knowledge + Revise your day.
Create barriers to entry: Don’t make yourself too accessible until it is required for your
work/Organization.
Job Knowledge: You must update your job knowledge through various Channels available.
Read more, Listen more, Discuss more, Demonstrate more. Experiment and experience more.
Remove Productivity Pitstops: Ignore and remove things that limit your Productivity.
Optimize Time Pockets: Make the best of Every Minute.
Automate Everything Possible: Do it, Delegate it & Automate it
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December 2021 - Happy Birthday Wishes

Birthday Wishes to Mr. Manish Shah, Managing Director, PCIPL

Birthday Wishes to Mr. Rahil Shah & Mrs. Ashini Sudip Shah

Birthday Wishes to Mr. Rajesh Patel & Mr. Viral Prajapati

PCAPL Organized an in-house training session by a well-known Trainer - Ms.
Deval Joshi on "Cultural Adaption & Asser tive Communication Patter n
(verbal ) on 09.12.2021.

Spot Award Winners
Mr. Dhaval Desai & Mr. Kamlesh Jagyasi

Value Champion Award Winners
Mr. Nilesh Patel & Mr. Yash Patel

Puzzle Award Winners
Mr.Mayur Sant, Mr. Shreeji Modi & Mr. Nikhilesh Swain

CSR Activities - December 2021
Celebrated International Day with Disabled Persons at Disha Foundation,
Vadodara on 03.12.2021

Conducted Pre-School Educational Activities at our adopted Anganwadi
areas under the Programme “Ghare Ghare Gyan”

Market updates
v The Directorate General of Trade Remedies (DGTR) has recommended imposition of
anti-dumping duty on the import of caustic soda from Japan, Iran, Qatar and Oman for
five years. The decision has been taken to safeguard domestic players from cheap
imports.
v Global sustainable chemical company, Indorama Ventures Public Company Limited
(IVL) has opened its new 10,000-square-foot office and technology center at Marwah
Center in Mumbai. The new facility is part of the company’s high-growth Integrated
Oxides & Derivatives (IOD) business segment, serving global customers in India and the
Asia-Pacific.
v Cosmo Speciality Chemicals , a 100% Subsidiary of Cosmo Films Ltd., has launched
Hanatex Soft range - a highly concentrated speciality Silicon Softner that gives inner
softness and surface smoothness.
v The empowered Committee of the Depoartment of Pharmaceuticals (DoP), Ministry of
Chemicals and Fertilizers, at a meeting held on November 25, 2021, granted approvals to
several Projectsunder production Linked Incentive (PLI) Scheme for promotion of
domestic manufacturing of critical key starting materials (KSMs), drug intermediates
and active pharmaceutical ingredients.
v Praj has developed a patented technology to process cane juice into conditioned
Biosyrup that has storability of up to 12 months. This facilitates sugar mills to produce
ethanol beyond the sugar season..
v Oriental Chemicals & Carbon Limited (OCCL) has commissioned the first phase of its
Project for expansion of Insoluble Sulphur production capacity at Dharuhera.
v The scientists of IIT-BHU, Varanasi have developed a first of its kind device in India for
the on-site production of Ultra-pure Hydrogen from Methanol. The device is 100%
indigenous, with every component made in the IIT-BHU.
v Gujarat Alkalies and Chemicals Ltd (GACL) has received certification under Indian
Standard IS 798:2020 for its product Ortho Phosphoric Acid.
v CropLife India welcomes SOPs for using drones for spraying. SOP covers important
aspects like statutory provisions, flying permissions, area/distance restrictions, weight
classification, overcrowded areas restriction, drone registration, safety insurance etc.
v As Gujarat’s Mega investment congregation, Vibrant Gujarat Global Summit (VGGS)
approaches, as many as 20 companies including six listed companies have linked
memorandum of understanding (MoUs) worth Rs.24,185 Crore.
v Neogen Chemicals has informed that the phase II commercial production/operations for
manufacuring of Organic Chemicals has commenced successfully from October 26, 2021.

v Tamil Nadu Government categorises Speciality Chemicals and Petrochemicals as
“Sunrise” Sectors.
v Chlor Alkali Chemical Company, Gujarat Alkalies & Chemicals Ltd. (GACL) is setting
up a commercial scale plant at its Dahej Site in Gujarat at an estimated cost of Rs.405
Crore to manufacture 10,000 tpa of Hydrazine Hydrate. Commissioning of the plant is
expected by 1st quarter of 2022.
v Mumbai based Cloud Chemicals, a firm that is predominantly a Contr a c t
Manufacturing and Chemical Distribution Company, is set to enter the dyes and
pigment vertical with their new colour manufacturing unit in Umargaon scheduled for
commissioning by March 2022.
v Gujart Heavy Chemicals Ltd. (GHCL) Limited, a well-diversified company having
presence in chemicals, textiles and consumer products segment, is unlocking value of
its Home Textiles business (HT Business), not being its strategic growth area, by
divesting the same to Indo Count Industries Limited.
v Murugappa Group Firm, Coromandel International has announced plans to set up a
new Sulphuric Acid Plant at its Fertilizer Complex in Visakhapatnam at a cost of Rs.400
crore.
v Vital Chemtech, a leading manufacturer of Phosphorus Derivatives and speciality
chemicals located at PCPIR region of Dahej has got MCA approval for Public Limited
company with effect from 25th November, 2021.
v Meghamani Organics Ltd. (MOL) has announced its entry into the manufacture of
white pigment, titanium dioxide (TiO2). The company is investing around Rs. 400
crore to set up 33,000 tps production facility Dahej, Gujarat.
v India has imposed anti-dumping duty on untreated fumed silica, used in the
production of cosmetics, dyes, food additives and pharmaceuticals for 5 years to offset
the impact on domestic industry from dumped imports from China and South Korea.
v Sri Lanka has abandoned its quest to become the world’s first completely organic
farming nation, announcing on November 2021. It would immediately lift an import
ban on pesticides and other agricultural inputs.
v Cosmo Speciality Chemicals, a 100%subsidiary of Cosmo Films Ltd. has developed a
hydrophilic block Silicon Emulsion that exhibits better softening properties because of
their lower rotational free energy than C-O bonds as compared with any other
traditional Non-Silicone Softeners.
v Murugappa Group Firm, Coromandel International has announced plans to set up a
new Sulphuric Acid Plant at its Fertilizer Complex in Visakhapatnam at a cost of Rs.400
crore.

Fruits of labour
There once lived a Rich Businessman, who had a Lazy and Fun loving Son. The
Businessman wanted his son to be hard-working and responsible. He wanted him to realize
the value of labour.
One day he summoned his son and said: "Today, I want you to go out and earn something,
failing which you won't have your meals tonight."
The boy was callous and not used to any kind of work. This demand by his father scared
him and he went crying straight to his mother. Her heart melted at the sight of tears in her
son's eyes. She grew restless. In a bid to help him she gave him a Gold Coin. In the evening
when his father asked his son what he had earned, the son promptly presented him the
gold coin. The father then asked him to throw it into a well. The son did as he was told.
The father was a man of wisdom and experience and guessed that the source of the gold
coin was the boy's mother. The next day he sent his wife to her parent's town and asked his
son to go and earn something with the threat of being denied the night meals if he failed.
This time since there was no one to help him out; the son was forced to go to the market in
search of work. One of the shopkeepers there told him that he would pay him two rupees if
he carried his trunk to his house. The rich man's son could not refuse and was drenched in
sweat by the time he finished the job. His feet were trembling and his neck and back were
aching. There were rashes on his back.
Anyway he returned home and produced the two rupee note before his father. His father
asked him to throw it into the well, the horrified son almost cried out. He could not
imagine throwing his hard-earned money like this. He said amid sobbing: "Father! My
entire body is aching. My back has rashes and you are asking me to throw my hard-earned
money into the well."
At this the Businessman smiled. He told him that one feels the pain only when the fruits of
hard labour are wasted. On earlier occasion he was helped by his mother and therefore had
no pain in throwing the coin into the well.
The son had now realized the value of hard work. He vowed never to be lazy and safe keep
the father's wealth. The father handed over the keys of his shop to the son and promised to
guide him through the rest of the life.

Moral : Some of the life's best lessons come from the hardest situations.

Management Tips
What is good teamwork?
Good teamwork means a synergistic way of working with each person committed and
working towards a shared goal. Teamwork maximizes the individual strengths of team
members to bring out their best.
Good team work describes groups that can communicate effectively and constructively to solve
problems. Teamwork is a skill that can strengthen and unify business, project or department.
High Performing teams work to establish common goals. These goals are usually the drivers of
an effective team. Individuals empowered to approach a goal with their interests in mind as
well as the interest of the whole group. Characteristics of High performing teams :

There are certain rules that should be followed by everyone in a Team
Discipline must be followed : Each team member should respect their team leader and

other experienced workers because experience speaks more than knowledge.

Good Communication Skills : The ability to communicate and express ideas clearly and
concisely is a vital teamwork skill.
Clear About Your Goal: It is the responsibility of all team members to clearly understand first
what the project is. What they really have to do? And what else new they can add and produce
new ideas and ways to complete their task.
Keep Ego aside : Always take care that your Ego should not clash with others because
everyone has some ego but they keep it apart when working in a Team.
Work Should be Assigned as per Interest and Ability: It is very necessary to assign tasks to
team members according to their interest and ability to work smartly and for good results.
Working in a team also helps us to learn new things and helps us to maintain the same
decorum in our day-to-day life. It helps us to opt for a habit of obeying others and this
develops as a habit which is definitely a very good thing.

TAX YOUR BRAIN – PRIZE WINNING PUZZLES
S

Q.1) Give Answer :
3243 = E
6143 = N
1012 = R
3113 + ?
Q.2) Name the table which does not have legs ?
Q.3) I am the Smallest Room in the world ?

What am I ?

Q.4) Take one letter from each circle in turn and using each letter once only find two eight
letter words that are similar in meaning. Both words read clockwise and each starts in a
different circle.

Puzzle Competition Winner of November Edition

!! Mr. Nikhilesh Swain - Congratulations !!
Answer to the Puzzles of November 2021
Puzzle No.1) Ans: FORGIVENESS
Puzzle No.2) Ans : Z
Puzzle No.3) Ans : PERIPHERAL
Puzzle No.4) Ans : A DENTIST

- Representing -

- Accredited -

Prakash Chemicals Agencies Pvt. Ltd.
pcapl@prakashchemicals.com | www.pcaplindia.com

Vadodara (HO):

“Prakash House”, 39/40 Krishna Industiral Estate, Opp. Gorwa BIDC, Gorwa Road,
Vadodara – 390 016, Gujarat (India). Ph.: +91 265 3926000, Mo.: +91 99980 34403,
Fax: +91 265 3926122, Email: mkt.b@prakashchemicals.com, chetan@prakashchemicals.com,

Ahmedabad
(Office):

B-309, Titanium City Center, Nr. Sachin Tower, 100 Feet Ring Road, Satellite Area,
Ahmedabad. - 380 015 Mo. 8511126722 /8511126720
Email: dhavaldesai@prakashchemicals.com

Ahmedabad
(Warehouse):

Godown Number 10, M K Estate, Opp. Popatkaka House, Nr. Raj Way Bridge, Piplaj
Pirana Road, Shahwadi, Saijpur Gam, Narol Sarkhej Highway, Ahmedabad – 382 405
Email: amdwarehouse@prakashchemicals.com

Surat (Office &
Warehouse):

17 – A, B & 18 B Green Par, Above Ashiward Hotel, Surat Navsari Road, Unn, Surat –
394 210, Gujarat, India. Mo.: 972550 33246

Mumbai
(Office):

Room No.18, 2nd Floor, Fancy Chamber, 94 Surat Street, Danabunder, Chinchbunder,
Nr. Masjid Bunder Railway, Mumbai – 400009, Maharashtra, India.

Mumbai
(Warehouse):

Sohil Warehouse, Near Adarsh Katta, Anjur Valgaon Road, Nr. Rahnal Village, Off
Mumbai-Agra Road, Bhiwandi (Thane) Mumbai, India.

